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B AKTYAAbHBIE HOBOCTH

OT1 uHayctpun 4.0 K o6ectBy 5.0: MacLITAOGHBIN NAGQH
TpaHcchopmaumm obwecTsa B ANOHUU

anoHmsa, ctpaHa-NaprtHep CeBIT 20177, CAEAQAQ elLe OAMH LLUAT AAF
pa3sutna  MHAyCctpum  4.0. TOCYAQPCTBEHHAS MPOrPAMMA  ANOHUM
NOAAEPXKMBAS  OKOHOMMKY, HALEAEHA HA  PA3BUTME  CTPAHbI U
NPEAYCMATPMBAET CODOPMUMPOBAHME HOBOIO, CYNep-yMHOro oOLLEeCTBq,
Ha3BaHHOro ObLlectsom 5.0.

ANOHUS — CTPAHA, TA€ CYLLECTBYIOT 3HOYUTEAbHbIE MPOOAEMBI:
CHMXKEHME POXAQEMOCTU, CTAPEHME HACEAEHUS, CTUXUMHbIE OEACTBUS,
3arpg3HeHne okpyxawlen cpeabl. OaHako, ObLwecTtso 5.0 HOLEAEHO HA
PELLEHME MHOMMX 30AQ0Y, BbIXOAd 30 PAMKM LMADPOBM3ALMM HOA BCEX
YPOBHSX OOLLECTBA U (LMAOPOBOM) TOAHCADOPMALMM CAMOTo ObLLLECTBA.
HTOObI CMNPABUTLCH C ITUMM U APYTUMM MPODOAEMAMM, OBOLLLECTBO AOAXKHO
NPEAAOXMTb MYTb.

ObwectBo 5.0 — MACLWUTADHbIM COUMAAbHBIM  MAQH  LUMJOPOBOM
TpaHcdopmaumm AnoHmm. Ha BbicTaBke CeBIT 2017 «Obwectso 5.0 —
APYras nMepcnekTMBay BbIdBAEHO OCHOBHAS POAb TEXHOAOTMM B ODAQCTSX,
MHTEPHETA BELLUEM, MCKYCCTBEHHOIO WMHTEAAEKTA, KMOEp-dOU3MIECKMX
cuctem, BigData (QHAAMTUKA) U T.A.

Keidanren (Peaepaumga bmusHeca AnoHum) onybAMKOBAAQ AOKYMEHT O
KOHLEeNnuMM1  (MAGQH) AQHHOM MNPOrPAMMbI, B KOTOPOM MPEAAOXKEHO
PELLEHME PAHEE MEPEYUCAEHHDBIX MPOBAEM MYTEM PA3PYLLEHMA NATU CTEH.

Ha npotakKeHUM AOATOTO  BPEMEHU  AMNOHMS CACBUMAQCH CBOEM
MUKPOIAEKTPOHMKOM, HO MHHOBALIMM, MPEACTABAEHHble HAO CEBIT, oAHOM
TOABKO MUHMATIOPU3ALMEN HE OTPAHMYMBALIOTCS.

OAHOKO, KAk U B WHaycTpum 4.0, B MPOrPAMMHOM  AOKYMEHTE
Ob6LectBo 5.0 M300paKAETCHS KAK 3BOAOLMA MITM COLMAAbHBIX 3TAMOB
KemaaHpeHa:

1) cOCyLLLECTBOBAHME C MPUPOAOM;

2) arpapHoe oBLLEeCTBO;

3) oOLLECTBO MHAYCTPUM;

4) MHOOPMALIMOHHOE OOLLLECTBO;

5) cynep-ymHoe obLiecTtso, To ectb ObLuectso 5.0.

'CeBIT (o1 Hem. Centrum der BUro-und Informationstechnik — weHTp OdoUCHBIX U MHADOPMALMOHHBIX
TEXHOAOTUIM) — KPYMHEMLLAS B MMPE MEXAYHAPOAHOS BbICTABKA, MOCBALLEHHAN MHADOPMALIMOHHBIM 1
TEAEKOMMYHUKALIMOHHBIM TEXHOAOTUIM. FBASETCH MHAMKATOPOM CApePbl MHADOPMALMOHHbLIX TEXHOAOTMM,
BAOAESR BbICTABOYHOM MAOLLLOAKOM B 450 000 m? 1 npumBaekas A0 850 TbiC. moceTuteaen. NMpOBOAMTCA KAXKAYIO
BECHY B [aHHOBEPE KoMmNaHuen Deutsche Messe AG.
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McTouHMK: maTtepmaabl Keidanren

AAS TOTO 4TOBbI AOBUTLCS HYXHbIX PE3YABTATOB AAS MEepexoAd B OOLLECTBO
5.0 HEODXOAMMBI CAEAYIOLLIME AEUNCTBUA:
1. PopmmpoBaHME HOLMOHOABHbIX cTparermm % AKTUBHOE
OYHKLUMOHNPOBAHME MO3TOBbIX LLEHTPOB.
2. COBEPLLUEHCTBOBAHME CUCTEMbI 3AKOHOAQTEALCTBA MYTEM U3YHEHMA U
BHEAPEHMUSI NEPEAOBLIX METOAOB.
3. POPMUPOBAHUNE (OCHOBbI 3HAHMMY, PA3BUTME KMOEepPOE30NACHOCTM
NPU MCMNOAb3OBAHUM MHHOBALMOHHBIX TEXHOAOTMUM.
4. PedoopMHUPOBAHME CUCTEMBI  OBPA30BAHMSA, MHADOPMALMOHHAS
POMOTHOCTb, PACLLUMPEHMNE MMEIOLLIMXCS YEAOBEYECKUX PECYPCOB
CO CNeUMAAM3ALUMIMM B ODAAQCTU LLMADPOBLIX TEXHOAOTMM

boAree noApoGHO:
https://www.i-scoop.eu/industry-4-0-society-5-0
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KOHCTUTYUUOHHbIE Pa3paboTKU: CTABUMABHOCTb Yepes
TEOPHUIO UTP

Asrycrt, 2017 MNpetmnka Hanp (Prethika Nair)

KaXaQsq CTpAHAQ, CYMTAOLLLAN Ccebs LUMBUAM3OBAHHOM, MMEET CBOKO
KoHcTutyumio. M 310 30KOHOMEPHO. KOHCTUTYLMOHHbIE PEdOOPMbI U
PA3PADOTKM  COBOKYMHOCTb  MOAUTMYECKMX  PELLUEHMM U AEUCTBUM
FOCYAQPCTBEHHOM BAQCTM, HAMPOABAEHHbIX HO PEAAbHOE BOMAOLLLEHME B

rOCYAQPCTBEHHOM 7 OOLLLECTBEHHOM CcTpoe NPUHLMMNOB
KOHCTUTYLUMOHOAM3MA. KOHCTUTYLLMOHHbIE PECOOPMbI MPEACTABASIOT COOOM
KQYECTBEHHbIE KOPEHHbIE NpPeobpPA30BAHMUS BCEU CUCTEMDI

rOCYAQPCTBEHHO-MPABOBLIX MHCTUTYTOB, HAMPABAEHHbLIE HA YTBEPXAEHME
OCHOB KOHCTUTYLIMOHHOTO CTPOA.

KOHCTUTYLMOHHbIE PECDOPMbI BAEKYT 30 CODOM OFPOMHbBIE PUCKM AAS
OyAyLLErO CTPAHbL. 2AYApAO Apapaa (Eduardo Araral), 3amecTUteAb
AEKAHA MO UCCAEAOBOHMAM LLIKOAbI TOCYAQPCTBEHHOM MOAUTMKM AM KyaH
IO, OObaCHIEeT, noYyemy M KaK «Teopusa Urpn MOXET MCMNOAb3OBATHLCA B
KAQ4YEeCTBE MHCTPYMEHTA AAF MPOTHO3MPOBAHUS MPOLECCOB M PA3PADOTKM
CTPATEMYECKMX PELLEHUM AAT AOCTUXKEHMA DADTFOEKTUMBHOTO PE3YALTATA.

AAMUHUCTPAUMSA  MPESMAEHTA  PUAUMMMH B HACTOALLEE BPEMS
MbITAETCSH BbIMOAHUTL 3AAQYY MO MEPeCMOTPY KOHCTUTYLMM B PAMKOX
NepexoAd OT YHUTAPHOM CUCTEMbI K DEAEPTAMIMY.

MPEeANOAQraeTcs, 410 MNEPEXOA K dPEAEPAAM3IMY MOMOXET CTPAHE
YCTPOHUTb  HEPABEHCTBO U TMO3BOAUT  OKTMBM3UPOBATbL  MECTHOE
CAMOYMPABAEHME ©E3 BMELLUATEABCTBA MPABUTEABCTBEHHOIO OPraHa. Mpu
PEDOPMUPOBAHMMU TOCYMNPABAEHUS, KOKME OCHOBHbIE DAEMEHTbI AOAXKHbI
ObITb Y4TEHbI MOAUTUKAMM CTPOAHbBI?

Cuaa KOHCTUTYLMM 3ABUCUT OT TOFO, CODAIOACQIOTCA AU €€ MPUHLMIMbI
HAOCEAEHMEM TOCYAQPCTBA. [lOMNPABKM B OCHOBHOM 3QKOH WAM €rO0
M3MEHEHME EeLLLE HE TAPAHTUPYIOT MCKOPEHEHMA BCEX MPOOEAOB CTPAHDI.
Hanpumep, NpousoLLEALLIME  MEHEE 4YeM  3a  CTOAEeTME 19
KOHCTUTYLUMOHHbBIX peddopm B TAMAQHAE HE CMOTAM MPEAOTBPATUTD
CTPAHY OT MOAUTMHECKMX BecnopaakoB. OAHAKO €CTb CTPAHbI, KOTOpPbIE
AOCTUIAIOT  OOAbLLMX YCMNEXOB C MOMEHTA BHECEHMA MOMNPABOK B
KoHctutyumio. 310 — CLUA, KOTOpAa CYMTAETCHS CTAOUABHOM U XOPOLLMM
MNPUMEPOM TOTO, KOK AOAXHA pAaBOTATbL DEAEPAABHAS CUCTEMA.
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NcTtounumk: Global-is-Asian, ctates « Constitutional design: Achieving equilibrium with Game Theory »

boAaee noapo6Ho:
http://global-is-asian.nus.edu.sg/index.php/constitutional-design-achieving-equilibrium-
game-theory/
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7
LUudpoBas akoHOMUKA KuTas: BeAyLLas rAoOaAbHAsA CUAQ

Asrycrt, 2017 A>XXKOHATAH BoaTtueAb, YXyHMUMHCOHT, KesuH Bam BaHr,
AKEMMC MAHMKA, MamKA Yy, BeHam BOHr
(Jonathan Woetzel,Jeongmin Seong.Kevin Wei Wang,
James Manyika, Michael Chui, Wendy Wong)

COrAQCHO HOBOM AMCKYCCUMOHHOM pabote [AOBAAbHOTO MHCTUTYTA
McKinsey (MGI) noa Ha3BaHMEM «KUTAMCKASN LUMAOPOBAT SKOHOMMKA:
BEAYLLAS MMPOBOM CUAB, KUTOM MMEET OAMH M3 COAMbIX OKTMBHbIX
LMCOPPOBbIX MHBECTULMM M CTAPTAMN-OKOCUCTEMBI B Mumpe. Takke, Kutam
BXOAMT B MMUPOBYIO TPOMKY AMAEPOB MO BEHYYPHLIM MHBECTULMAM B
LMAOPOBYIO TEXHOAOTUIO, BKAKOHAS BUPTYOABHYIO PEAABHOCTb, ABTOHOMHbIE
TPOHCMOPTHbIE CcpeacTBa, 3D nevyarb, POOBOTOTEXHMKY, OECMMAOTHbLIE
AETATEAbHbIE ANMAPATHI M MUCKYCCTBEHHbIM MHTEAAEKT.

Kuram 9BA9eTCq  KPYMNHEMLLIMM B MUPE  PbIHKOM  DAEKTPOHHOM
KOMMEPLMM, HA KOTOPbLIM NPUXOAUTCE Boaee 40 MpOLEHTOB CTOMAMOCTH
MEXAYHAPOAHbIX TPAH3AKLUMM DAEKTPOHHOM TOProBan. CTpPAHA CTOAQ
KOYNMHOM TAODOABHOM CUMAOM B  MOOMABHBIX MNAQTEXAX, B 11 pa3
MPEBLILLAOLLLEN CTOMMOCTb TPAH3AKLUMM B CoeAMHEHHbIX LLUTaTax. KaxkAbIn
TPETUM 13 262 CTAPTAMNOB B MUPE (CTAPTAMbI CTOMMOCTLIO Boaree TmApA.$)
n3 Kuraas.

OAHQOKO CYLLIECTBYIOT 3 OOKTOPA, CBMAETEALCTBYIOLLIME O TOM, HTO B
Kutae cyLlectByer ropasa0 OOAee BbICOKMM MOTEHUMOA AAS POCTA
LMJOPOBOM DSKOHOMMKM:

1. MoAoaon, HO KPYMHbIM PbIHOK Kuras MO3BOASET
KOMMEPLIMAAMINPOBATh LIMADPOBLIE OU3HEC-MOAEAMU B OOAbLLIMX
MACLLTADAX M1 B KOATKME CPOKM.

2. To  UHTEPHET-TMraHTa Kutas CTpodr  boratyilo UMAdOpOBYLO
OKOCUCTEMY, KOTOPAS TeMepb PACNPOCTPAHAETCA 3a  MUX
NOEAEAbI.

3. NPABUTEABCTBO MPEAOCTABUAO LMAOPOBLIM UIPOKAM MAOLLLOAKY
AA OKCMEPUMEHTA, TMPEXAE YeM MNPUHITL  OJOUMUMAABHOE
MNOCTOHOBAEHME, U TENEPb OHA AKIMBHO MOAAEPXMBAET
CTapTAn.l.

boAee noapo6HO:
http://www.mckinsey.com/global-themes/china/chinas-digital-economy-a-leading-global-
force2cid=other-eml-nsl-mgi-mck-oth-1709-
nct&hlkid=4b4502c4322f414881f649ae5c0816bb&hctky=9543118&hdpid=0026871d-ebéd-
4c58-95e4-036bf0219f13
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- KOPOTKO O FAABHOM

global s asian

Y4100bI CTATb BEAUKMM AMAEDOM, Bbl
AOAXHbI BAOAETb STUMK ATPUOYTAMMU

Mo mHeHuo Kaayca LLeaba, AMAEP AOAXKEH
BAQAETb MaTbtO KAKOYEBbIMM SAEMEHTAMM
AMAEPCTBA — CEPALLE, MO3l, MbILLLBI, HEPBLI U
Aywa. OaHako y Kuwope MaxbybaHu CBOM
ATPUOYTHI AMAEPCTBA, 370! CO4YYyBCTBME,
OCTOPOYMME U CMEAOCTb, O TAKKE YMEHUE
BbISBAATb TOAQHT M MOHMAMAOTb CAOXKHOCTb PABOTHI.

A powerful voice for pllic service.

B3OUMOAEUNCTBUE COTRDYAHUKOB

MNO3NTMBHO BAMAKOT HA UX
As@m XKMIHEAEATEABHOCTb

NCCAeAOBAHMA MOKA3AAM CBA3b MEXAY
BOBAEYEHMEM COTPYAHMKOB " MX
BaarococTtosHmem. COLMOAOTMYECKMM  OMNPOC
BbISBUA  MOAOXMTEABHOE BAMSIHME HA  OOLLLYIO
YAOBAETBOPEHHOCTb XXM3HbIO COTPYAHMKOB.
Bonpochl MHBECTUPOBAHMSA B

Harvard

Business
Review

YEAOBEYECKUM KAMUTAA

CyLuecTsyet el% BMAQ MHBECTULLMM B
4YEAOBEYECKMIM KAMUTOA — B 30PAOOTHYIO MAQTY,
BpemMa U 3Heprmto. OHM  MOTYT  CAEKBATHO
MOBAMATL HO MPOU3BOAMTEABHOCTb TPYAQ.

orbes

[Toyemy PABOTHUKOB DOAbLLLIE HE
MPOMBA3bIBAKOT K OCDUCY S

YAQAEHHOS pabota mmeet MHOXECTBO
crneumcmieckmx OCOBEHHOCTEMN. MHorue
KOMMQOHMM  OMACAIOTCA  PUCKA  YMEHbLLEHMUS
3P DEKTMBHOCTM  PABOTHl  COTPYAHMKOB. HO
OKCMepTbl  30BEPAIOT, YTO MPU  MPABUMABHOM
OPraHM3aLMKM NPOLLECCA OHA TOALKO BO3PACTAET.
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B MHEHME SKCMEPTA

Review of «Systems Approaches to Public Sector Challenges:
working with change»n

August, 2017 Joseph Tham

Recently, there has been an increase in the use of the term “wicked
problem” to describe challenges in the public sector, even though the
term is not new, and may be misleading in translafion. In the context of
social planning, Rittel and Webber first proposed the term in 1973 and it
refers to problems that are infractable, and for which it is difficult to design
and implement effective solutions. These days, the most commonly cited
example is climate change; other examples include education and the
provision of health care services. How do we identify such problems? One
indicative sign is when there is little progress made over a long period of
time. For example, in the U.S., each year, school systems spend billions on
school reform, and yet there is little improvement in the academic
performance of the students. This would probably qualify as a wicked
problem.

For a complex problem, there is agreement on the nature of the
problem, but there may be no agreement on the best solution. In the case
of a wicked problem, the nature of the problem itself may be unclear.
With no agreement on the nature of the problem, it may be difficult to get
a consensus on the best solution for solving the problem. For a wicked
problem, it is suggested that the problem cannot be defined unless a
solution is proposed. In other words, the best solution to the problem
depends on the perception of the nature of the problem, and there may
be multiple contradictory perspectives on the nature of the problem. The
literature provides a list of the characteristics of wicked problems, which |
will not list here.

Most people with experiences in the public sector would probably
agree that many of the current challenges in the public sector are wicked
and would welcome ideas on how to design and implement solutions to
solve such wicked challenges. The OECD report suggests that a “systems
approach” may be the appropriate way to address wicked problems.
Wicked problems may be described by the acronym VUCA, which stands
for Volatility, Uncertainty, Complexity and Ambiguity. The way to think
about solutions to wicked challenges may require a change in the way
that we think, since the traditional approaches for analyzing, designing,
planning and implementing solutions do not seem to work. In the
presence of social problems that are VUCA, how do we deliver public
services in an efficient mannere And how do we think about
accountabilitye The report states that the wicked problems pose a great
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threat to the workings of our public institutions and could even create a
Crisis in governance.

With respect to the systems approach, the report infroduces and
discusses the following ideas and concepts as possible ways to approach
intractable problems in the public sphere: people and place, dwelling,
connecting, framing, designing, prototyping, stewarding and evaluating.
Also, the report presents and discusses four case studies that illustrate how
the different ideas in the systems approach were used to solve infractable
challenges in the fields of domestic violence, experimentation culture,
child protection services and public fransportation.

It is important for public authorities to recognize and acknowledge
that many of the challenges that they face in the public sector may be
wicked, and they should be familiar with the novel ideas in the systems
approach as a possible way to address and make progress in solving
some of these challenges. There is little evidence and guidance on how to
use the systems approach in different contexts. By definition, each VUCA
challenge is unique, and it may not be possible to transfer solutions from
one context to another. Nevertheless, learning about how the ideas in the
framework of the systems approach were used in one context may inspire
creative ways to solve the intractable challenges in another context.
Learning across contexts may still be feasible even though the VUCA
challenges are different. The implementation of the systems approach is
not easy and requires big commitments in time, people and resources. The
change to a radically different way of thinking about how to solve
challenges in the public sector may be the most important barrier.

Given the little progress that has been made in attempting to solve
many of the intractable challenges that we face in the public sector, it
may be worthwhile to experiment with some of the ideas in the systems
approach, and determine whether they work in improving the delivery of
public services and enhancing the lives and welfare of the citizens that we
serve. In doing so, we increase the knowledge and evidence base with
regard to the effectiveness of the systems approach. Increased
conversations and discussions on finding imperfect solutions to infractable
challenges, guided by a sense of humility, can only be a good thing.

boAree noApoO6GHO:
http://www.oecd.org/publications/systems-approaches-to-public-sector-challenges-
9789264279865-en.htm
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- TEMATUYECKUE KAACTEPbI AKAAEMUU: TAHOPAMA
How does to get done important things?

September, 2017 Aliya Bastaubayeva

We plan our day basis on the work that we consider priority among others. We
try to do a lot of task following the plan and it allows us to fix — our daily work.
Planning our daily work allow us to have better perspective about what need to be
done the next day, the next week further. Trying to achieve a specific goal in the
shortest time possible, we try to put a lot of work per day and sometimes overloading
the number of tasks. As a result, not all the work that have been planned can be
done or complete successfully. Beyond this, there are other factors that do not allow
us to successfully accomplish our daily tasks, one of them is the time that is devoted
to read and reply emails which will be treated in this manuscript.

How do you spend your time?

Every time we receive an e-mail and respond to if, we feel "dopamine
pleasure”2, Dopamine is a neurotransmitter which plays a major role for internal
reinforcement and serves as an important part of the "reward system" of the brain,
because it causes a sense of pleasure (or satisfaction)3, which affects the processes
of motivation and learning. <Figure — 1> shows the situations in which dopamine is
excreted and also decreases.

Figure - 1. An example of a dopamine hormone system
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The user of modern technologies depends on the computer, emails, smart

2AHApe1?1 beAoBeLLKMH, «AODPAMUH — BEAMHAULLIMM ODMOH MO3rA MAM KAK SMOLMOHAABHO HE BbIrOPATH,»
Skorormyeckas Cetb, date accessed: September 11, 2017. https://econet.ru/articles/79434-dofamin-
velichayshiy-obman-mozga-ili-kak-emotsionalno-ne-vygorat

*Andrei Beloveshkin, Ibid, web link.
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phones that in the forecasting should make the life of each person easier, become
mobile and spend less fime solving communication problems. But, in fact, people
are not only accustomed to improvised means, but also become dependent.

Every time a new notice comes from an e-mail, we hasten to open it, read it
and reply. Every time we repeat this action, even with letters that do not contain
anything important, and actually this letter can wait until we finish the most
important work we continue to pay attention. As a result, our attention on the main
work decreases. A person has a cycle of dependence on pleasure, for example,
feeling of happiness if he did the work quickly; he finished a certain case; found a
quick solution; etc. As a result, at the level of habit still check e-mail, even if there is
no new letter, and spend time reading the letters of the mailings.

Newsletters are sources of huge information that grabs our attention daily. For
instance, each of us try to keep up to date with information resources, because of
actuality, we often register for distribution of newsletters to our mailing address with
the most interesting and important news according to the editorial board of online
newspaper, and receive a daily letter with links and short information. What happens
when we receive such a letter while getting boring or doing annoying work, we are
distracted, we give ourselves a break through the reading news, and sometimes we
even click through the link and are absolutely immersed at the moment with not
necessarily relevant information, wasting time.

Ordinarily, half of the day we spend sending or checking emails that are
irelevant for us and our work. As a result people feel guilty, for spending half day on
unnecessary readings, and in order to feel better they begin to work on light tasks,
perform those tasks that can be done without much effort and get "pleasure” from
the thought that they did everything or at least “something”. In fact, the most
difficult work for which more time is needed to achieve good results was not even
started.

According to the results of 2011 «E-mail as a source and symbol of
stressy4confirms that, tfechnologically studies usually attribute overload to the volume
of messages that people receive and to the extra time it fakes to handle them, the
tasks associated with them, and the interruptions they create. These are important
sources of stress, and the study confirms that the volume of e-mail increases the
length of the respondents’ workday. Moreover, the more time respondents spent
handling e-mail, the more they felt overloaded.> In this research, the authors found
that employees spend their 28% of time in the office responding to, reading, or
composing emails.éThe average person checks email around 70 times per day, on
the high end people can access to the email 350 times!”

Priorities and strategies to control your time

The global age where every person is surrounded by massive information from
outfside, should be able to set priorities in tasks and strategies for their
implementation. In other words, put specific tasks that are important for realizing

4S’rephen R. Barley, Debra E. Meyerson, Stine Grodal, “E-mail as a source and symbol of stress” Organization of
Science, Vol. 22, No. 4, July-August 2011, p. 887-906. [accessed Sep 11,
2017].https://www.researchgate.net/publication/220520979_E-Mail_as_a_Source_and_Symbol_of_Stress
>Stephen R. Barley, Ibis. p. 903
6I\/\cKinsey, The Social economy: Unlocking value and productivity through social technologies, Report Global
Institute, July 2012, . [accessed Sep 11, 2017].http://www.mckinsey.com/industries/high-tech/our-insights/the-
social-economy
7 Paul A. Argenti, “Stop letting Email Control Your Day,” Harvard Business Review, September 07, 2017, [accessed
Sep 1 1‘,_201 71. https://hbr.org/2017/09/stop-letting-email-control-your-work-day
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your goals and obtaining results, reaching a certain level. First, to define important
task for a week. Second, to analyze how much time you will spend studying this
question, how long the implementation of this project will take, how much resources
you have to solve them faster. Third, time management. Feel the time and analyze
how long it fook you to finish the first part, plan the second part with smaller tasks to
solve the problem at the exact time. Fourth, pay attention only to the most important
matters on the agenda, including responses to emails, messages and mailings.

Clearly you know exactly the ultimate goal, and the more accurately you
have made your plan, you will control your time. Actually, whole problem cannot be
solved, because many people do not redlize their role on perspective situation in the
future. For example, many people when they think about themselves in the future,
they see themselves in the third person! That means a person cannot present himself
in probable situation and gives an example as if someone else was in his place.
Having a weak connection with oneself in the future, a person thinks that he can do
it quickly, he can read, write or do in a short fime, he believes that he will be able to
cope with this or that situation in the future. As a result, such people are sure that
they will do everything tomorrow, but they will also do it much better than it does
today.
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I VHTEPECHO & MOAE3HO

I'IpoGAqu C BbICKA3bIBAHMEM: ((MHe He HY>XHbI I'IpOGAeMbI,
a HY>XXHbI peLleHua

CeHtabpsb, 2017 CabwHa Hasas (Sabina Nawaz)

MMPULLAO BPEMS OTOMTU OT BbICKA3bIBAHMA: «(MHE HE HY>XHblI MPOOAEMbI,
HY>XHbl peLLEHU). HECMOTPS HAO TO, YTO CTOPOHHUKM AQHHOTO YTBEPXKAEHMUS
CHYUTAIOT, YTO BTO YMEHbLLIAET CTPECC, YBEAMYMBAET MOAHOMOUYMS, MOMOTrAeT
COTPYAHMKOM B YMPOABAEHUM M MOBLILLAET KOPbEPHbIM POCT, TAKOM MOAXOA
MPUBOAMT K CEPBLE3HLIM NPOBAEMAM.

He kaxaad npobAema MmeeT npocTtoe pelleHme. bopbba co
CAOXHOCTbIO MOXET BbIIBUTb Y TOAQHTAMBBIX AKOAEM CKPbIThIE HOBbIKM
NPEOAOAEHUNS DAPBLEPOB BO BPEMSI CTOAKHOBEHMUSI C PA3ZAMYHBIMM TOYKAMM
3peHnd. boaee Toro, Mo MHEHMIO Npodoeccopa YopToHa AAGMA [PaHTQ,
pelLleHne, OCHOBAOHHOE HA PELUEHMN, CO3AAET Y3KMM KPYT MbILLUAEHMUS, TAE
4YEAOBEK MLLET YTO-AMBO KOHKPETHOE, NPU 3TOM, HE PACCMATPUBAS PA3HbIX
TOYEK 3PEHMY.

PpaA3a «HE MPUHOCUTE MHE NMPOBAEM) XOPOLLO PACMNPOCTPAHEHA
CPEAN MEHEAXEPOB. 10 KAKOM NPUYMHES KAKOYEBOM MPUYMHOM GBAFETCH TO,
YTO OHM XOTAT M3BEeXATb >XAAOCD. HO neperoBopbl O MNOTEHUMAAbHBIX
AOBYLLIKOX M OAOKMOCTAX AAS PELLUEHUI 30AQ4YM OTAMHAETCS OT XAAOD, MU
MOXET UMETb MO3UTMBHbLIM P eKT. Koraa npoOAEMbI  BbIFBAFIOTCS
COTPYAHUKOMMU U MEPEAQIOTCH AOAXKHBIM OBPCA30M, ITO CO3AQET CPEAY, B
KOTOPOMU AIOAM YYBCTBYIOT Ce0s B 6E€30MACHOCTM, TOK KOK MOXHO 30METUTH
npobAemy HA PAHHEM CTOAMM U MNPEAOCTOBAJET BPEMA  AA4
NPEAOTBPALLLEHUS KPM3MCA.

ANl MEHEAXEPOB CYLLLECTBYIOT AEUCTBUA AAA M3DEraHMd MNOMCKA
FOTOBbIX PELUEHMU, A MPABUABHOTO dOOPMYAMPOBAHMSA CYLLLECTBYIOLLLMX
NPOOAEM:

1. HEOBXOAMMO TAPAHTMPOBATL COTPYAHMKOM ©OE30MNACHOCTbL B
TOM, 4YTOObl OHW HE OOFAMUCH MPUMHOCUTbL BAM CYLLLECTBYIOLLIME
(MAOXMEN HOBOCTU. HE MPOSBAAMTE BO3MYLLLEHME UAM 3AOCTb.

2. TpeboBaATb MOCTAHOBKY MPOBAEMbI, O HE XAAODY. HEOBXOAMMO
HOYYUTb COTPYAHMKOB YMEHMIO MNPABUABHO MNPEAYNPEXAOTL
NOTEHLMAOAbHbBIE NPOOAEMBI.

3. HaMTM MOAXOAILLLETO COTPYAHUKA (-OB) AAS peLLEHUS NPOOAEMBI.
Koraa COTPYAHUK AOKAQABIBOET O BO3HMKLLUMX MNPOOAEMAX,
PACCMOTPETL 3TO C PA3HbIX CTOPOH, OAHOBPEMEHHO M3YYUTb
CMOCOOHOCTU BALLIETO COTPYAHMKA AAS PELLEHUS MPODAEMBI.

BoAee noApo6GHO:
https://hbr.org/2017/09/the-problem-with-saying-dont-bring-me-problems-bring-me-solutions
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OMOULMOHAABHBIU UHTEAAEKT cnocobcTeyeT paboTe
pasyma

CeHta6psb, 2017 AsSHUEA TOYAMAH, M3TbIO AUNMUHKOT
(Daniel Goleman, Matthew Lippincott)

PACCyAUTEABHOCTb CTAAQ OBCY>XKAQEMOM TEMOM C MOMEHTA, KAK HA
NPAKTUKE MOABUMAMCH PEKAAMBI O MOUCKE ObICTPOrO Myt K AOCTMXKEHMIO
amaepcTBad. OAHOKO 3TO KAIOYEBOM DAEMEHT, KOTOPLIM AEXMT HA OCHOBE
AMAEPCTBA. PIA MCCAEAOBAHMM BbISBUAM B3AMMOCBA3b MEXAY POA3YMHbBIM
MbILLAEHUEM 1 DAOADEKTUBHOM AEATEABHOCTU MEHEAXEPA, AAR NMOHUMOHMS
BODKHOCTM KAPbEPHOro POCTA.

PACCYAUTEABHOCTE — 3TO YMEHME YEeAOBEKA JOOKYCUPOBATLCSH HA
BHYTPEHHME MbICAM, YYBCTBA U AEUCTBUI. COCPEAOTOHEHHOCTb HAO MbICASX
nomoraet 4EAOBEKY 30MeNaThb COBCTBEHHbIE OoLLIMBOKM,
CKOHLEHTPMPOBATLCY HO OAHOM AEAE, PA3BMBATb BHUMATEABHOCTb, TEM
COMbBIM  PA3BMBAS COMOCO3HAHME M  KOHTPOAb HOA COOCTBEHHbIMM
SMOLMIMM.

Hekotopble MeHeAXEPDI, YYHOCTBOBABLLME B MCCAEAOBAHUSIX, 3AMETUAM
YAYHLLEHME  COCTOAHMA  OMMNATMM,  PA3BUTME  HOBLIKOB  YMPOBAEHMS
KOHAQOAMKTOMM U KOMMYHUKABEABHOCTb.  AQHHbLIM  JDAKTOP  MOKA3AA
NO3UTMBHOE BAMAHME YMCTBEHHbBIX CMNOCODOHOCTEM HA 3MOULMOHAAbHbIV
MHTEAAEKT.

B xoae onpoca ObIAO OBHAPYXEHO, 4TO PYKOBOAUTEAM HAYAAMU
o0paLLATh OOAbLLUE BHUMMAOHMA HA CAMOCO3HAHME, 4TO MPMBEAO KX K
M3MEHEHMIO OMPEAEAEHHbBIX YEPT B MOBEAEHMM. PA3BUTME DMOLMOHAABHOIO
MHTEAAEKTA CMNOCOOCTBOBOA COBEPLLUEHCTBOBAHMIO AMAEPCKMX HABBIKOB,
TOK KOK PYKOBOAMTEAU MPOAEMOHCTPUPOBAAM MPOMPECC B OCO3HAHHOM
YNPOBAEHUM  DMOLMAMM,  TMPOABAAY  CKAOHHOCTb  BblOMPATL BoAee
NPOAYKTMBHbIE CTPATENMM MOBEAEHMUS B CTPECCOBbLIX CUTYALLMAX.

[poBeAEHHbIE MCCAEAOBAHMS MNOKA3AAM, 41O PA3BUTME
OMOLIMOHOABHOTO MHTEAAEKTA CMNOCOOCTBYEeT 0OoAee 2dIPEKTUBHOMY
OCBOEHMIO HOBbIX BUAOB AEATEABHOCTM M MOBbILLEHMIO YBEPEHHOCTU AUAEPT
B HE3HAKOMbBIX CUTYALMAX, O TAKXKE YCreXy B MPUBLIYMHOM AAS MEHEAXEPA
AEATEABHOCTU 1 BoAee SCPIEKTMBHOM MOBEAEHUM B CAOXKHbBIX >XXM3HEHHbIX
CUTYALMEX.

boAee noapo6HO:
https://hbr.org/2017/0%9/sgc-what-really-makes-mindfulness-work
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B e vencnr

AN POCTA HECDHIPbLEBOro 3KCNOPTA HY>XKHA rOCNOAAEPXKA
CeHT146pb, 2017

KasaxctaH naanmpyet B 1,5 pasa yBeAMYMTb OObEM HECHIPBEBOIO
akcnopta B 2022 roay no cpasHeHmio C 2015, TakOBA  LLEAb
(HauMOHAABHOM aKcnopTHom cTpatermn PK  Ha 2018-2022 roab,
YTBEPXKAEHHOM MPOBUTEABCTBOM B CEPEAMHE QBIYCTA.

HT0Obl AOCTMYb JTOM  LLEAM, TMPEAYCMOTPEHO AOBECTU  AOAIO
BBIAEASEMbBIX TOCYAQPCTBOM CPEACTB HO MOAAEPXKKY BKCMOpTA A0 1% K
BBIM c HbiHewHux 0,23%. AA9 CpaBHeEHMS: B KOHOAE 3TOT MOKA3ATEAb
cocTaBageT 5,3%, Kutae - 4,4%.

Mom atom 50% CPEACTB, B COOTBETCTBMM CO CTpaTermen, OyayTt
HAMPABAEHbI HO OBPABOTAHHbLIE FTOTOBbIE TOBAPLI, 35% - 0OPABOTAHHYIO
NPOMEXYTOHHYIO MPOAYKUMIO, 15% - NPOABMXKEHME CbIPbEBLIX TOBAPOB
ArpPAPHOro CEKTOPA.

B KasoxctaHe cuctema MHCTUTYTOB MO  PA3BUTUIO HECLIPLEBOTO
3KCnopTa BKAtoYaeT baHk passmtma Kasaxctanan (bPK), KazakhExport,
OOHA PA3BUTUI MPEANMPUHUMATEABCTBA (AAMY). BCe aT1 opranmsaumm
BXOAST B XOAAMHI «bantepek.

3a TpKM roaAa OAHKOM U €ro AOYEPHEM OpraHusaumen OblAU
NPOJPUMHAHCUPOBAHLI  ONepaUMM MO MOCTOBKOM HA 3KCMNOPT TAKOM
MNPOAYKLMM, KAK TPAHCAOOPMATOPLI U MOACTAHLMM, TUTAHOBLIE CAUTKMU U
CMAQBbl, METAAAMYECKMM LMHK, XEATbIM OOCAOP, CTAAbHLIE M3AEAMS,
TEMAOBO3bl, PACTUTEABHBIE MACAO U TMPOAYKTbl €ro nepepadoTku.
SKCMNOPTHAS BbIPYYKO BCEX  KOMIMAHMM, MNOAYYMBLLIMX  TAKOE
POUHAHCUMPOBAHUME, COCTOBUMAQ 234 MAPA TeHre. To €CTb, OAMH
BAOXXEHHbIM TEHTE NPUHEC 46 TUbIH NPUDbLIAM.

BoAee noApo6GHO:
https://forbes.kz/finances/markets/ekspert_dlya kratnogo rosta nesyirevogo eksporta _nujn
a_gospodderika
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B cALL FOR PAPERS

O npoBeAEeHUN KOHKYPCA HA NPOrPAaMMHO-LLEAEBOE
doUHAHCUPOBAHME NO HAYYHbIM, HOYYHO-TEXHUYECKMUM
nporpammam Ha 2018-2020 roAbl

MUHUCTEPCTBO OBOPA30BAHMA U HAYKM PecnybAmkm Ka3axcTtaH
OOBIBASET O MNPOBEAEHUMM  KOHKYPCA HA  MPOrPAMMHO-LEAEBOE
JFOUMHAHCUPOBAHME MO HAYYHbIM, HAYYHO-TEXHUYECKMM MNPOTPAMMAOM HA
2018-2020  roAbl  (OYHAOMEHTAAbHBIX M MPUKAGAHBIX  HAYYHbIX
MCCAEAOBAHMMN) MO CAEAYIOLLIMM MNPUOPUTETHBIM HAMPABAEHMAM PA3BUTHS
HAYKM:

e PAUMOHOABHOE MCMOAB3OBAHME MPUMPOAHbIX, B TOM YACAE BOAHbIX
PECYPCOB, TE€OAOIME, MEepPepadoTKa, HOBbIE MATEPUAALI 1
TEXHOAOTMM, BE30MNACHbIE U3AEAUS M KOHCTPYKLMU;

e DJSHEPretmka U MALLUMHOCTPOEHME;

e MHODOPMALMOHHBLIE, TEAEKOMMYHUKALIMOHHBIE U KOCMMYECKME
TEXHOAOTMM, HAYYHbIE UCCAEAOBOHMA B ODAQCTM €CTECTBEHHbDIX
HAYK;

e HAYKM O XXM3HM U 3A0POBbLE;

e HAYYHbIE OCHOBbl «MB8HMAIK eA» (obpasoBaHme XX Bekaq,
ADOYHAOMEHTOAbHbIE U TMPUKAOAHBIE UCCAEAOBOHMS B ODBAQCTU
'YMQHUTAPHbIX HAYK);

e YCTOMYMBOE PA3BUTME ArPOMPOMBbILLI-AEHHOTO KOMMAEKCA U
0Ee30MNACHOCTb CEAbCKO-XO39MCTBEHHOM MPOAYKLLMM

e HAUMOHOAbHOSR ©e3onacHoCTb M obopoHa (6e3 rpudba
CEKPETHOCTH).

308BKA  HA TPAHTOBOE PUMHOHCUMPOBAHME  MPEAOCTOBAAETCH HQO
FOCYAQPCTBEHHOM, PYCCKOM U OHFAMMCKOM $3bIKOX.

OTBETCTBEHHOE AMLLO, OCYLLLECTBAGIOLLLEE PA3BACHEHMSA MO KOHKYPCHOM
AOKYMEHTALMM U KOHCYABTALMM MO BOMPOCAM TMOATOTOBKM 3CSBKM -
FAQBHbIM SKCNepPT ABAMKAAMPOBA A.A., TEA€COOHDI 8 (7172) 74-19-04, 74-20-
29, N0 POMHAHCOBLIM BOMPOCAM — 74-16-53.

Bonpocbl MOXHO 30AQTb TMMCbMEHHO MO JSAEKTPOHHOM  MOMTE:
kom_nauki@el.kz

boAree noApoOGHO:

https://edu.gov.kz/ru/page/grazhdanam/konkursi i obyavleniya/obyavlenie o provedenii
konkursa_na_grantovoe finansirovanie po _nauchnim_i_ili_ nauchnotehnicheskim proekta
m_na_ 20182020 godi
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Me)KAYHCIpOAHCISI HAy4YHO-NpAaKkTuyeckasa KOHCbepeHLI.mI

yBaxkaemble KoaAaeru!

MNouraawiaem Bac npuHgth  y4yactme B pabote  MeXAYHOPOAHOM  HOAYYHO-
NPOKTM4ECKOM KOHApepeHLn «COBPEMEHHBIE AOCTUMXKEHMS MPOM3BOACTBA, OOPA30BAHMS M
HAYKM:  MPOOAEMbBI M MEPCMEKTMBLY), MOCBILLLEHHOM  75-A€TMIO  AXH., OKOAEMMKO
A.M Kyarbekosa

MecTo npoBeaeHus: Pecnybamka KasaxctaH, KOXXHO-Ka3axcTaHCkas OoOAQCTb,
r.LLbimkeHT, yA.ToAe 6U 32, 3aaHme KUY AH.

Bpems npoBeaeHus: 27-280kt16pq 2017r.

Pa6oTa koHdbepeHUUM NPOBOAUTCA NO CACAYIOLLLUM HAYYHbIM CEKLMUSAM:

1. CoBpeMEHHbIE MOAXOAblI B XMMMYECKOM HAYKE,MEPEPADOTKE XUMMYECKUX U
HEOTEXMMMYECKMX NMPOAYKTOB.

2. NpoBAEMbI PA3BUTUI MPOMBILLUAEHHOM TEXHOAOTUM N MHXXMHUPUHIQ.

3. MOAEPHM3AUMA DKOHOMMUKM M MNEPCMNEKTMBbI  PA3BUTMA FTOCYAQPCTBA B
YCAOBMAX TAODAAM3ALIMMN.

4. COBPEMEHHbIE COCTOAHMSA M NEPCNEKTUBbI PA3BUTUA CUCTEMbI OBPA30BAHMS.

5. COBEPLUEHCTBOBAHME  MPOBOBbLIX  ACMEKTOB  PA3BUTME  ODLLLECTBA  HA
COBPEMEHHOM ITAME.

6. NepCcneKkTrBbl PA3BUTUS COLMAABHO-TYMOHUTAPHOIO OBPA30BAHUS M HAYKM B
YCAOBUIX COBPEMEHHOCTM.

7. IT TEXHOAOTMSE — OCHOBA KAYECTBEHHOIO OOPA30BAHMS.

TPEBOBAHUA K ABTOPAM

YcAoBUS NPeABABASEMBIE K AOKAGAOM:

TEKCT AOKAQAO AOAXEH HABMPATLCS HO A4 ADOPMAT (A0 4-X CTP. C rPACOUKAMM U
pucyHkamm) B peaaktope WORD, co wpudtom Times New Roman (pasmep wpuddpta —
11CM ), PACCTOAHME MOAEMU C BEPXY, C MPABA U C HMU3Y - 2CM, O CAEBA - 3 CM, AB3aLL — 1 CM,
MEXCTPOYHBIN MHTEPBAA -1CM.

CtaTbs 0POpPMASETCA CAEAYIOLLLUM OOPA3OM:

Ha nepBon CTpoke C A€BOM CTOPOHbI yKa3biBaeTcs YAK (YHUBEPCAAbHOS AECATUYHOS
Kaaccudomkaums), 4epes OAHY CTPOKY, MO LLEHTPY 3ArACQBHbIMM OYKBAMM MULLIETCH HO3BAHUE
CTATbU [PKMPHBIMKM BYKBAMM), HMXKE Yepe3 OAHY CTPOKY MULUYTCS JOOMMAMSA, MHULLMOASI,
Y4EHOS CTEMEHb, Y4EHOE 3BAHME U AOAXHOCTb GBTOPA(OB); HO CAEAYIOLLLEM HUXKHEM CTPOKE
YKQ3bIBAETCH HOMMEHOBAHME MECTA PABOTbI, OPraHM3ALLMSA, TOPOA, CTPAHA. HO CcAeAytoLLEM
CTPOKE KYPCMBOM HABUPAETCH PEIIOME—AAT CTATEM HA PYCCKOM 43blIKE HO KA3AXCKOM M
QHIFAMMCKOM A3bIKCX; AAS CTATEM HA KA3OXCKOM $3blKE-PE3IOME MULLETC HA PYCCKOM M
QHIFAMMCKOM §3bIKAX; O AAA CTATEM HA AHTAMMCKOM §3blKE PE3IOME AQETCSH HA KA3AXCKOM M
PYCCKOM 43bIKOX.HO CAEAYIOLLLEM HUXKE CTPOKE MULLIETCS KAKOYEBBIE CAOBA (5-10 CAOB) .

Co caeayLLen CTpoOkM C aB3ALA HAYMHAETCA OCHOBHOM TEKCT cTaTtbm. CnMCok
MCMOAb3OBOHHbIX AUTEPATYP YKA3bIBAETCS BHM3Y B KOHLLE CTATbU C OAHUM MHTEPBAAOM. TEKCT
CTATbM HE KOPPEKTMPYETCH, CYATAETCa OPUIMHAAOM. COOPHMK HAYYHbIX CTATEM
KOHJDEPEHLMM HADUPAETCHS MPSAMbIM  KOMMPOBAHMEM. PEACKUMS HE 3AHMMAETCS C
nepeodOpPMAEHUEM. [lOCTynMBLLME MO3AHMM CPOKOM WMAM  HE COOTBETCTBYIOLLIME
TPEOOBAHMIMCTATEM HE MYDAMKYIOTCS, U HE BO3BPALLLIAKOTCS.

1.MOAHBIM TEKCT CTATbU HOBMPAETC HO doopmate A4 C 06bLEMOM A0 3-4 CTPAHMLL.

2. CCbIAKM HO AUTEPATYPY YKA3bIBAOTCS B cKOOKe [1,15 6].

3. CnNnUCOK UCMNOAb3OBAHHBIX AUTEPATYP MULLIETCH MO MOAOXKEHUIO HAMMCAHMS HAYYHbIX
pabot 1Twpudotom: Hanpumep, (A.C. BbirotCkmm. M3BpPAHHbIE MCUXOAOTMYECKME
npowm3BeAeHMs.- MOCKBA: 13 MNpoceelleHne, 2002- ¢ 235).
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4. MatemaTtnyeckme opMyAbl Habupaetcs Ha  Microsoft  Eguation (kaxkaas
POPMYAC—OAMH OBLEKT).

5. 30 KOHKPETHOCTb M OOBLEKTMBHOCTb HAYYHbIX PE3YALTATOB CTATbM OTBETCTBEHHOCTb
HECYT ABTOPbI.

6. Hay4Hble CTATbM (B OYMOXKHOM U B DAEKTPOHHOM BUAE) MPOUHMMAKOTCA MO AAPECY:
160000, r.LLbimKeHT, yA.Toae 6um 32, «OTAEA MO OPraHM3ALMKM HAYYHO-MCCAEAOBATEABCKMX
pabom (107kab), cort.reA: +8701-401-22-22(87252-95-23-09) UAM HO DAEKTPOHHLIM aapec E-
mail: nauka.kipudn@mail.ru nam info@kipudn.kz. OtBeTCTBEHHbIN: XXAHMNENC A.

MpasuAaa paboTbl KOHPEPEHLUMU:KOHADEPEHLMIMNPOBOAMTCH MPAMbBIM Y4ACTUEM U B
PEXMME OHAQMH,HA TPEX A3bIKAX: KA3AXCKMU, PYCCKUM M AHTAMUCKMA. AAS YHOCTUS B paboTe
KOHODEPEHLMM  TEKCT CTATEM MNPUHUMAOETCH HA DAEKTPOHHYIO MoMTY (1aK3emnaap) (6es
YKQ3OHMA CTPAHULL) MAM MPIMOM MEPEAQYEN B OPTrAHM3IALLMOHHBIM KOMMUTET CPOKOM AO
20ceHTa6pa 2017 roaa. OPraHU3ALMOHHDBIM B3HOC COCTOBASET: AAS MHOCTPAHHBIX MPAXAQH
15 Aoanapos CLUA (4800 TeHre), ara rpakaaH Pecnybamkum KasaxctaH -3500 Tenre. Onaary
MOXHO  CAQTb  HAPOYHO  WMAM  OTNPABMUTL  HA  PACYETHbIM  CYET  YHMBEPCUTETA
NeKZ47319Z2010000330744 B AO «BTA BaHk» B r.LLUbimkeHT ABKZKZKX, koA 17C ykasaHmeMm «3a
CTATbION.

PopMda 3a9BKM HA y4AacTHE B paboTe KOHcbepeHuumn

305BKY HA y4aCTMEe B paAbOTE KOHAOEPEHLMM MOXHO ODOPMUTb MYTEM 3AMOAHEHMS
BCexX rpadd U HaNpasuTtb B OPrkOMUTET BMECTE C TE3UCAMM AOKACAQ B DAEKTPOHHOM BUAE
HQ 3AEKTPOHHYIO NoYTY hauka.kipudn@mail.ru

3aaska

P..0. apTOpPA CTATHU

Y4eHOsa CTeneHb, Y4eHOE 3BaHUe

MecTo paboTbl, AOAXXHOCTb

Aapec

KOHTOKTHbIE TEAETOOHbBI, HOMEP dPAKCA, DA MOHTA

Ha3BaHme cTtaTtbhm

Ha3saHme cekumm

Heobxoanmoe 1exHnyeckoe obopoysoBaHHe

0O INO A W N =

BPOHUPOBAHME FTOCTUHMLIbI (AQ, HET)

OBPA3EL
YAK (10 nT)

OCOBEHHOCTU NMOAIOTOBKU SAEKTPOHHbLIX YYEBHUKOB NCUXOAOIMU U UCNOAB3OBAHUE B
YYEBHOM NPOLLECCE
(11 nT)

KypaaoBA. K.M.H., aoueHT(11nT7)
Ka3axCTAHCKMM MHXXEHEPHO-MEATrOrM4eCKmi YHUBEPCUTET APY>KObl HOPOAOB,.LLILIMKEHT,
Pecnybamka Kasaxctan (10 nr).

Summary (10 nT)
This articleis determined by finding the M(x) g(x) and o(x) the basic laws of probability
distributions of discrete random variables. (10 )
Pesiome (10 nT)
B aAaHHOM cTaTbe oripeaAeasercs HaxoxaeHus M(x), A(x) u O (x)] OCHOBHbIX 3QKOHOB
PACrpeAeAEHMS BEPOSATHOCTU AMCKPETHbIX CAYYQMHbIX BeAuYuH. (10 AT)

KAloueBble CAOBA: 3AEKTPOHHBIM  YHEOHWK, MYALTMMEAMMHAA CUCTEMA, TUNEePCChIAKQ,
KBAHTOBCKMM MPUHLMM, MOTHBALMS. (10 n1)

Tekct ctatem (11n7)
AUTEPATYPA (11 nr)
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