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AKTYAAbHbIE HOBOCTHU

0O630p O3CP no uHHOBALMOHHOMU NoAuTUKe: KasaxcTaH 2017
oAb, 2017.

Nocae pacnaaa Cosetckoro Colo3a HE3ABMCUMbIM KA3OXCTAH MNeEPEXMA
TAYOOKMM TPAHCAOOPMALMOHHDBIM CMAA, XAPAKTEPUIYIOLLLMMCA 3HAYUTEABHBIM
MNOAEHMEM €r0 3KOHOMMHYECKOTO MPOM3BOACTBA, OYPHOM MHMAIUMEN U
AQBAEHMEM HO TOCYAQPCTBEHHbIE dOMHAHCHI. Koraa B cepeanHe 1990-x roaos
3KOHOMMKA HOYOAQ CTABUAM3UPOBATLCS, NPABUTEABCTBO MPUHAAO
OMBULMO3HbBIE MAQHbBI MO PYKOBOACTBY SKOHOMMHYECKMM PA3BUTUEM CTPOHbI HO
OCHOBE OTKPbITOM PbIHOYHOM 3KOHOMMKM, HAPALLMBAS MOTEHUMAA AODbLIYM
HECPTM M TA3A M CTPOUTEABCTBA COBPEMEHHOM MHADPACTPYKTYPLI. [locae
JOMHAHCOBOTO Kpu3mca B Poccum, B 1998 roay HOYOACH SKOHOMMHYECKMI POCT, B
OCHOBHOM  OAaroaaps ©OymMy B CEKIOpPE  YIAEBOAOPOAOB. Baaosow
HALLMOHAABHbBIM AOXOA (BHA) HO AyLLY HOCEAEHMS YABOUACSH B nepmoa ¢ 2000 no
2015 roA, 4TO NPUBEAO K YBEAUYEHUIO AOXOAOB, KOTOPbLIE OblAM MCMOAb3OBOHbI AAS
POUHAHCUPOBAHUSA  KPYMHbIX HAUMOHOABHbBIX MPOEKTOB, TAKMX KAK pPA3BUTUE
HOBOM CTOAMLLBI ACTOHbI U CTPATEMNMYECKM OPUEHTUPOBAHHOM MPOMBILLAEHHOM
NOAUTUKM. DKOHOMMKA MPOAEMOHCTPUPOBAAQ YCTOMYMBOCTb M BbIAEPXXAAQ
FTAODOAAbHBIM  PUHAHCOBLIM  Kpm3mc 2008-2009 rOAOB AyHLLE, 4EM B ApPYyrue
CTPOHQOX.

OAHOKO, MOCAE MNEPUOAQ CHMABHOIO POCTA, MAAEHME LEH HA CbIPbEBbIE
TOBApPLI B cepeamHe 2010 road 3ATPOHYAO DKOHOMMUKY U MPOAEMOHCTPMPOBAAO
Y43BMMOCTb MOAEAM POCTA, KOTOPAS MO-MPEXHEMY B 3HAYUTEABHOM CTEMEHM
OCHOBAOHQ HA 3KCMNOopTE TOBAPOB. [MPOM3BOAMTEABHOCTb KA3AXCTAOHA, OCOBEHHO
30 NPEAEAOMM  AOOBIBAKOLLIMX OTPACAEM, OTCTAET OT QAHAAOMMYHBLIX CTPAOH.
3oKpbITE  PA3PbLIBA B MPOMU3BOAMTEABHOCTM  TpebyeT  TEXHOAOTMYECKOM
MOAEPHU3ALMM U COBEPLLIEHCTBOBAHME HABLIKOB. B OTBET Ha 3Ty NpobAemy
MPOBUTEABCTBO  HAYAAO  HAPALLUMBATL  HAUMOHOAbHbIE  UCCAEAOBAHMS U
pa3pabotki yxxe B 2000-X TOAQX M HOYOAO KpPYMHblE MNPABOBbIE PECDOPMBbI,
CTPATEMMU 1 NPOTPAMMbI, HAMPOBAEHHbIE HA PA3BUTME HAYKM U TEXHMKM. XOTSH
3TU YCUAMA MPUBEAM K YAYHLLEHMIO HOYYHOTO PE3YALTATA, 3TO AOCTMXKEHME eLLe
HE TMPMBEAM K HOBbIM MHHOBAUMAM U  CO3AQHMEM LLEHHOCTM, MU HE
CNOCOBCTBOBAAQ BO3HWMKHOBEHMIO HOBbIX BUAOB SKOHOMMHECKOM AEATEABHOCTM.
AN AOCTMXKEHMA YCTOMHYMBOTO POCTA B AOATOCPOYHOM nepcnektmpe Ka3axcTany
HEODXOAMMO  AMBEPCUAOUULMPOBATE  CBOKO  OKOHOMMKY. IDKOHOMMYECKAOS
MNOAUTUKO  CMOCOOCTBOBAAO  AMBEPCUMAOUMKALMM C  MOMOLLBIO  PA3AMYHBIX
MHCTPYMEHTOB, HO 3QHATOCTb NO-NPEXHEMY COCpPEAOTOHEHA B
HU3KOMPOAYKTMBHBIX CEKTOPAX C HWM3KOM WMHHOBALMOHHOM AEIATEABHOCTbHIO.
3HOYUTEABHBIE  YCUMAMS  MO-MPEXHEMY  HEODXOAMMbBI  AAS  YKPEMNAEHMUS
BHYTPEHHETO  MHHOBALMOHHOIO  MOTEHUMAAQ UM MEPEXOAQ K  POCTY
MPOU3BOAMTEABHOCTM, OCHOBAHHOM HO MHHOBALIMSIX.

boAree noApo6GHO:
http://www.oecd.org/publications/oecd-reviews-of-innovation-policy-
kazakhstan-2017-9789264270008-en.htm
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U.S. global development leadership in a changing world
oAb, 2017.

Homi Kharas

“Foreign assistance” combines two of the least popular words in
United States politics. Since the end of the Cold War, isolationism has
slowly weakened internationalism, perhaps because of the growing
feeling that foreigners are freeloading on the U.S. as the world’s
policeman and problem solver. Some indicators of popular attitudes
toward foreign assistance are concerning, although these are not all
consistent with each other. A 2016 Pew Survey found far more
Americans responding that the U.S. does too much in terms of solving
global problems (41 percent) than too little (27 percent). Similarly, @
significant majority (57 percent) think that the U.S. should deal with its
own problems and let others deal with theirs as best they can.

Adding to the hesitation on getting involved in foreign affairs is the
wariness over the role of government in helping people get out of
poverty, either at home or abroad. A magjority of U.S. survey
resoondents give government net satisfactory performance
evaluations in 10 out of 13 functions—but helping people get out of
poverty is the second-worst rated function, with 61 percent believing
the government is doing a bad job.

Against this backdrop, most Americans favor cutting foreign aid
spending by a large margin, although this effect disappears when
respondents are told what proportion of the federal budget is actually
spent on aid (97 percent of people believe the U.S. spends more than it
does; 76 percent believe it is more than 10 times the actual amount).

Although foreign assistance has a long history of bipartisanship,
public senfiment about aid is increasingly partisan. For example,
registered Republicans mostly consider that it is not in the U.S. interest to
parficipate in international efforts to forge a more stable world
because the problems are so big and complex that not much can be
usefully achieved. The reverse is true for Democratfs.

Trump Republicans have even less favorable views on foreign
assistance than others.

boAree noApoGHO:
https://www.brookings.edu/research/u-s-global-development-leadership-in-a-
changing-world/
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KOPOTKO O TAABHOM

Forbes

BOUTAQHCKME  YHUBEPCUTETLI NOTPEDYIOT NEepecMOoTpda

npaB rpaxaadH EC nocae Brexit

yHVIBepCMTeTbI MPM3bIBAIOT M3 OTMEHMUTb NACQH O HeO6XOAMMOCTl/I
rpaxaaH EC noacaBaTh 308BKY HA MpebbiBAHME B CTpAHE MocAe Brexit,
BMECTO 3TOIo OHM MPEAAATrAOT AABATb MOAXKAAHAM EC, HOXOAALLLMUMCA B
CTpaHE, AaBTOMATMHECKOE MNPABO HA MPOXMBAHME B BDMTOHMM. Takxke
BbIHOCUTCH Tpe6OBC1Hl/Ie O NepecmMmoTpe MNAAHOB MO OTMEeHEe Nnpdsd HA
MPOXMBOHUE B CTROHE TEX AIOAEM, KOTOPbIE YEIXAIOT 30 €€ MPEAEAbl HA
©oAee YEM ABA TOAQ.

CSW

SERVICE WORLD 79

BOABLLUMHCTBO TOCYAQPCTBEHHbIX CAYXXALLMX YYBCTBYIOT
ceba 0093aHHBIMM PADOTATL CBEPXYPOYHO - U MHOIMME
OVAYT MPOBEPATh DAEKTPDOHHYIO MOYTY BO BPEMS AETHUX

KAHUKYA

Onpoc MoYTH TPEX ThICAY TOCYAQPCTBEHHbIX CAYXKALLIMX, KOTOPbLIE ABASKOTCS
YAEHOMM  MNPOCDCOIO3d, KOTOPLIM MPEACTABAIET MNPOJDECCHMOHTAOB,
MEHEAXKEPOB U CMELIMAAMCTOB MO BCEMY MPABMUTEALBCTBY, MOKA3AA, HTO
noytm 60% COTPYAHMKOB PAOOTAAM CBEPXYPOYHO KAKAYIO Heaealo. Ele
17% 309BUAM, 4TO OHU PETYAIPHO PABOTAOT BOAbLLIE OTBEAEHHbIX HOCOB HA
paboTe, N0 KPAMHEN MEPE, KAXKABIM MECHILL.

) OECD

ADPIeEHTMHA: AQABHENLLME PEedDOPMbI AAS OobecneyeHms

YCTOMYMBOIO 1 BCEOOBBLEMAIOLLLETO POCTA

APTreEHTMHA MPOABUIAET PEOOPMbl B OBAACTM MPOrPAMMbI PA3BUTMA. B
NepPBOM MHOTOMEPHOM 3KOHOMMYECKOM 0030pe OI3CP  ApreHTUHbI
MOAYEPKMBAETC  AOCTMXKEHMS MO  BCEOObEMAIOLLLEM  MPOrPAMME
MOKPOIKOHOMMUYECKMX U CTPYKTYPHbIX pedoopm npasmteabctsa. OSCP
OTMEYCET, 4YTO CAEAYIOLLME 30AQ4YM, KOTOPbIE HEOOXOAMMO BbIMOAHUTD,
OYAYT 30KAIOHOTLCA B YKPEMAEHMM OCHOB OOAEE MPOAYKTMBHOM U
BCEOOBLEMAIOLLLEM IKOHOMMUKM, COKPALLLEHMM MACLUTAOOB HULLLETHI U
HEPOBEHCTBA U YAYYLLIEHMM BAQrOCOCTOSHMS BCEX QPIrEHTUHLIEB.

National University
of Singapore

DD AEKTMBHBLIE CTRYKTYPHbIE M3MEHEHMSA: HOBbIM MOAXOA

K QHOAM3Y DKOHOMUMYECKOIO POCTA

MNMomck AydLlero cnocoba mno M3ydYeHUto 3dpdOEKTOB POCTA CTPYKTYPHbIX
M3MEHEHMM.

CTpYyKTYpPHbIE M3MEHEHMS - ITO CMELLLEHME DYHAOMEHTAAbHbBIX CTIOCOBOOB
OYHKUMOHUPOBAHUA  SKOHOMMKM.  OXMAQEMbBIM  XAPOKTEP  AMHAMMKM
CTPYKTYPHbIX M3MEHEHMM 3AKAIOYOETCHS B TOM, YTO TAKME COAKTOPbI, KAK
pPabo4yasd CUAQ U KAMUTAA, MOCTOSHHO MEPEXOAIT M3 CEeKTopa C Ooaee
HU3KOM K BOAEE BbICOKOM MPOM3BOAMTEABHOCTH, TEM CAMBIM MOBLILLIAY €€
HO COBOKYMHOM YPOBHE.

Forbes

Yero xayTt kazaxctaHckme CEO ot nposeaeHms SKCIO um
OTKPbITMS MPLLA

M3BECTHO, 4TO OCHOBHOM LLEABIO  BbICTABKM, TMOMMMO TMNPMBAEHEHUA
BHUMAOHMA MUPOBOFO OM3HEC-COOBLLLECTBA K CTPAHE, €€ UMEIOLLIMMCS U
MNMOTEHUMAABHBIM BO3MOXKXHOCTIAM, ABAAETCA O6CY>KAeHVIe NMPEACTABUTEAIMU
MEXAYHOPOAHOIO  COoOBLLECTBA MNPOBAEM  BHEPronoTpebAeHUs U
MUHUMM3ALMK YILEPOQ OKPYXXAIOLLLEM CPEAE.

MNMoaasagiollee ©OAbLLMHCTBO CEO MpMBETCTBYIOT MPOBEAEHME BbICTOBKM
KOK cnoco®d npoABMXKXeHUs BpeHAA CTPAHbI HO MUPOBOM PEHE.
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MHEHUE SKCIEPTA

Ynpasasiowmun aupektop AO «baHk LUeHTpKpeaum
faaum XycauHOB nNOAAraeT, 4YTO AEBAAbBAUMM B

KasaxcTaHe He Gyaer.
oAb, 2017.

1O CAOBOM BKCMEPTA, MOA AEBAALBALMEN MOHUMAIOT pPE3KOE
obecLEeHEHME BAAKOTblI B TEYEHME KOPOTKOrO CPOKA BPEMEHU (B
HAOLLEM MOHMMAHMU - BTO 1-2 AHd). TocAe nepexoAad HO CBOOOAHO
NAQBAIOLLMM KYPC TAKOM CLLEHAPUM B MPUHLMMNE HEBO3IMOXEH, TAK
KAK Y)X€& HEeT OUKCUMPOBAHHOIO KypCA TEeHre rno OTHOLUEHMIO K
AOAAQPY, NOAQTraeT akcrnept. [103TOMYy TOBOPUTbL O AEBOAbBALLMM B
NPUHLUMNE YXE HEBEPHO M HEAKTYOAbHO. MOXHO TOBOPUTL O
JOAKTOPAX, KOTOPbIE BAMAIOT HA KYPC TEHre B KPATKOCPOYHOM,
AOATOCPOYHOM 1 CPEAHECPOYHOM MEPCMNEKTUBE.

«B KpPATKOCPOYHOM MEPCMNEKTMBE KYPC TEHNEe CeMYaC Mo CyU
30BUCUT TOABKO OT ABYX CODAKTOPOB - POCCUMCKOTO PYOAd M LEH HA
HedTb. B CcpeAHECPOYHOU MNEPCNEKTMBE HYXHO Y4YMTbIBATL €LLEe
MNAQTEXHbIM  OOAQHC, J3KOHOMMYECKME  DAKTOPbLI, TAKME  KAK
MHADASLMS M AEHEXHAS MACCA. B AOATOCPOYHOM MNEPCneEKTMBE
HY>XHO CMOTPETb HA MPOM3BOAUTEABHOCTb TPYAQ M €0 OTCTOBAHME
OT Temnos pocta B CLLUA 1 ApYrmx CTPAHAX), - MPOAOAXMA [AAMM
XYyCOWMHOB.

«Tenepb MNpPO MOMOLWb OAHKAOM U MNPEAOCTOBAEHUE
AMKBUAHOCTU. Y OOHKOB Cemyac HeT NpobAem C AUKBMAHOCTLIO, O
YEM CBUMAETEALCTBYET CYMMA CTEPUAM3IOBAHHOM MaAcChl Hb PK yepes
CBOM HOTbl. TOM OIMPOMHAY CYMMAO U IDTO O3HAYAET, 4TO OAHKAM
HY>KHbl HE AEHbIM, A KAMUTOA. DTO COBEPLUEHHO pPA3Hble BeLLU. U
KOraa bBBY NMpPEeAOCTABAIETCA MOMOLL, 3TA MOMOLLbL CPpA3y Xe
YTUAM3MpPYeTCa HOUMOHAABHBIM OAHKOMY), - CYUTAET DKCMEPT.

boAree noApo6GHO:
https://forbes.kz/life/opinion/ekspertyi jdut devalvatsii tenge k kontsu goda
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MHTEPECHO & NMOAE3HO

How LinkedIln Impacts The Attention Economy
MioHb, 2017.

Theo Miller, Contributor

A tiny red badge can make you feel great. It can mean
something wonderful has happened. It can also mean something
horrible has happened. The one rule when it comes to notifications is
something has to have happened.

Like the boy who cried wolf, LinkedIn has betrayed my trust one
too many times. From random work anniversaries to irrelevant
birthdays, I've learned to ignore their pings.

Notifications must be essential, or people stop paying attention.
It's the same reason why no one puts lawn furniture on a fire escape
— it's critical to keep some pathways clear.

An interview request is a great example of a true event on
LinkedIn. It's something you want to know about. That needs to be
the baseline standard for what qualifies as a notification.

Otherwise it's like talking to a friend that brags about something
that never happened. It creates distance in the relationship. You
can't put your guard down because you have to second-guess
everything they say.

There's a popular concept called the Attention Economy.
Everyone knows there's been an uptick in the amount of information
there is to consume. Due to this increase, attention is in high
demand. Every app on every device is after your eyeballs and the
result is a competitive marketplace.

As wearables become mainstream, it's important to recognize
how consequential noftifications can be. They might crowd our
contact lenses in the crosswalk or overheat our glasses on the train.
For everyone's safety, let's hope app developers don't abuse
noftifications in the future.

boAree noApo6GHO:
https://forbes.kz/massmedia/how_linkedin impacts the altention economy
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UUPPA HEAEAU

KTo 3apa6aTbiBaeT $192,602 B MakAoHaAbAce?
oAb, 2017.

MOKAOHOABAC MAQTUT  O4EHb MOAO AEHEr CBOMM  HMU3KO
KBAAMAOULMPOBAHHBIM  PABOTHUKAM HM3LLETO YPOBHS, 4yTb BbILLE
MUHMUMAABHOM 30PAOOTHOM MAQTbI.

Moy  3TOM, OHM  MAQTAT  OOAbLLME  AEHBIM  CBOMM
BbICOKOKBOAMAOMULMPOBAHHbBIM COTPYAHUKAM, KOTOpblE
PA3PABATLIBAIOT U PEAAM3OBBLIBAIOT CTPATEMMIO KOMMAHUKM. Kak
roBopmTCs B HeaaBHem onpoce Glassdoor, o1 $ 93,336 A0 $ 192,602
EXXEroAHO.

OTO PE3KO BBIAEAJET OMNAATY TPYAQ MOBAPAM, KYPbEPAM U
KACCUPOAM, KOTOPbIE 30pabaTbiBAIOT OKOAO 8,50 AOAAQPOB B 4AC,
COrAQCHO TOMY X€ OnpocCy.

MAKCHMMAABHOS 3apPNAATA B MAKAOHAOAbACE, 2017 T.

AOAXKHOCTDb foaoBas 3apaboTHAS NAATA
YNPABASIOLLLUM AUPEKTOP $192,602

MeHeaAXep NO MAPKETUHIY $93,639

OnepauMOHHbIM MEHEAXEP $93,336

MUHUMAOABHAOS 3apNAAQTA B MaKAOHOAbACE, 2017 T.

AOAXHOCTDb Moyacosas 3apnAaTa
Kaccup $8,61
MoBap $8.,61
Kypbep $8.42

boAaee noApo6GHO:
https://forbes.kz/finances/finance/who earns 192602 at mcdonalds
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